It’s not
about
the shape
of things
to come.

The future is uncertain, but also exciting. Never
before has there been so much information to
absorb, so many social and business networks
to navigate, and so many economic, political
and social issues to confront. And the role of
law has never been more pivotal in all of this.

At Mishcon de Reya we focus on meeting these
challenges for our clients every day, whether they
are business or personal. If we have been
successful, it’s because we always try to be
proactive in any given situation and take the
initiative for our clients rather than simply wait
for events to take their course and then respond.

It’s about
the shapers.
But if we’re going to continue to be successful,
we need to find the next generation of Mishcon
shapers. People who can shape the information
they are given, who can shape an argument, who
can shape relationships, who can shape solutions,
who can shape the world around them, who can
shape the future for our clients and our firm.

If this is you, keep reading. There’s more we’d
like to tell you about the firm.

To be shaped
or to shape?
We don’t believe that lawyers who have the
intellect, agility, and personality to shape a
client’s future can be churned off a production
line. So while other firms may have a narrow,
prescriptive view of what a lawyer should be,
our aim is to offer you an environment that
will let you make the most of your personal
qualities. It’s an environment that promises:
• Excitement: We continue to act in some of
the most high profile and ground-breaking
cases in the industry. The wide range of issues
we are involved with means we have a broad
client base, giving you the opportunity to
work on some of the most challenging and
exciting cases.
• Responsibility: The size of our intake means
that trainees are entrusted with responsibility
early on. As a key member of the team your
opinion counts.
• Dynamism: Our 10 Year Vision, launched in
2016, states we will be technologically transformed, utilising AI and Cloud technology in
everyday practice as well as focusing on the
organisation and manipulation of data. We
continue to adapt to the evolving needs of
our clients.

• Teamwork: Friendly, fun and focussed, people
enjoy coming to work and are proud to be
part of the Mishcon team. It explains why we
are ranked in the top 30 Sunday Times Best
Companies to Work For.
• Self-improvement: We always want to
do things better. Through our dedicated
in-house place of learning, The Academy,
we strive to become a knowledge driven
environment, expanding our ideas, gaining
new insights and promoting new thinking.
• A conscience: How we conduct ourselves
has always been as important to us as the
results we achieve. We live by our values.
Those who will do anything to get what
they want need not apply.
• It’s business. But it’s personal: The five words
we live by. Our clients are businesses,
organisations and individuals with national
and international interests. We understand
the nexus between their personal and their
business needs.
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Led a
class action
against Google
over claims it
unlawfully collected
the personal data of
millions of iPhone users.
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Ranked in the
Sunday Times top 30
Best Companies
to Work For 2018.

Represented BBC China
Editor Carrie Gracie
and others in equal pay
claims against the BBC.
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Advised Japanese insurer
Sompo Japan Nipponkoa
Insurance Inc. in the sale
of Canopius for $952m.
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Ran our second
successful MDR LAB
programme in 2018
and invested in two
MDR LAB alumni.

Five things that
have changed the
shape of the firm in
the last 12 months.

Whose affairs
will you be
shaping?
We work across six practice areas. Your
client might need you to shape a solution
in: Corporate, Employment, Dispute
Resolution, Intellectual Property, Private
and Real Estate Law across sectors
including eSports, life sciences and retail.

We have extensive international expertise
and a large part of our business is advising on
multi-jurisdictional transactions and disputes.
You could be shaping the future of the likes of:
American Express, BMW, Christian
Louboutin, Microsoft, Net-a-Porter,
Prada and Tottenham Hotspur.

So now you
know a bit
more about us,
what are we
looking for
from you?
What does it take to be a successful lawyer,
and better still a great shaper?
First of all we want people who are passionate
about the law.
A person who is driven and motivated.
Who is grounded, practical and well-organised.
Astute, tenacious and inquisitive.
Someone who questions and challenges, who
leaves no stone unturned.
But while you’ll be driven by a hunger to
succeed, you’ll also need to be driven by

values. We strive to live by ours every minute
of the working day. They are that important
to us. So alongside intellect and ambition,
we look for integrity, honesty, collegiality and
selflessness.
It’s not an accident that on the list of core
competencies which we look for in a trainee
“generosity of spirit” comes before “motivation”
and “drive”.
So if you’ll do anything to get what you want,
you’ll probably be very successful, just not here.

Don’t
think
interviews
give you
enough time
to shine?
We agree. We recruit all our trainees through our vacation scheme:
two-weeks in which you actually get to do the job, and we get to
know you. You’ll sit in two different practice areas, and team
up with partners and current trainees alike. But best
of all you’ll be given your first chance to shape
something: your future.

Applications open on 1 October 2018 and close on 15 January 2019.
We recruit on a rolling basis so it’s best to submit your application as early as possible.
Visit our website to find out more and apply: www.mishcon.com/graduates
Follow us on Twitter: @mishcongrads
Follow us on Facebook: Mishcon Graduates
THE VACATION SCHEME 2019
Spring

8 - 18 April, 2019

Summer 1

1 - 12 July, 2019

Summer 2

15 - 26 July, 2019

